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Course Revisions

(Check all that apply;fill out categories below as specified; i.e. if only changing a course title, only complete Category A)

Category A:

 

Category B:

 

add_dual_level
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course_revision

* Teacher Education: Please complete the Teacher
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* Liberal Studies: Please complete the Liberal Studies
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* Distance Education: Please complete the Distance

    Education section of this form (below)

 

Rationale for Proposed Changes (All Categories)



(A) Why is 
the course 
being revised
/deleted:*

This course revision to a dual level course provides graduate and undergraduate students with an introduction to the background, 
theoretical frameworks, modern approaches and distinct tactics within negotiations and conflict resolution.   The study of negotiations 
and conflict resolution provides an introduction to these processes within collective bargaining setting and also in large 
organizational settings. 

This graduate course will provide students in the Employment and Labor Relations degree program to examine and critique 
foundation concepts within their field of study.  It will also enable students in other degree programs to be prepared for the 
experiences of conflict resolution in any work setting by addressing the approaches and challenges within decision-making and 
conflict resolution.

Early admission students will receive an introduction to the theory, concepts, approaches and research based strategies that will be 
analyzed and applied throughout their degree program.  

(B) 
University 
Senate 
Summary of 
Rationale*

Please enter a single paragraph summary/rationale of changes or proposal for University Senate.

This course provides undergraduate and graduate students with an introduction to the nature, background, research-based 
approaches and effective strategies for negotiations and conflict resolution within employment settings.  It provides a framework to 
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As outlined by the federal definition of a "credit hour", the following 
should be a consideration

regarding student work - For every one hour of classroom or direct 



Brief Course Outline Give an outline of sufficient detail to communicate the course content to faculty across campus.  It is not necessary 
to include specific readings, calendar or assignments

As outlined by the federal definition of a "credit hour", the following should be a consideration regarding student 
work - For every one hour of classroom or

direct faculty instruction, there should be a minimum of two hours of out of class student work.

 

Rationale for Proposal (Required Questions from CBA)

How is/are the instructor(s) 
qualified

in the Distance Education 
delivery

method as well as the 
discipline?

 

For each outcome in the 
course, describe
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http://www.iup.edu/WorkArea/DownloadAsset.aspx?id=181694


  For both new and revised courses, please attach (see the program education coordinator):

The Overall Program Assessment Matrix
The Key Assessment Guidelines
The Key Assessment Rubric

  File Modified

 Microsoft Word 97 Document ELR 480 & 580 Syllabus Revised-1.doc    Nov 01, 2016 by Dennis D. Frketich

 Drag and drop to upload or browse for files

Narrative Description of the

Required Content

How the proposal relates to the Education Major
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