
 change the bracketed text in the proposal name to match one of the following naming formats. You should remove the ONLY
brackets as you do so.

For a new course proposal: SWST 101 Introduction to Sidewalk Studies-NewCrs-2019-09-02 
For a new course with distance-education: SWST 601 Advanced Sidewalk Planning and Design-NC/DE-2019-09-02

Note: if the new course will be dual-listed, do  check both graduate and undergraduate in this course proposal. NOT

The course must be approved separately (and before) dual-listing can be requested.

Second Step:  Click   on bottom right“SAVE”

DO NOT TYPE ANYTHING INTO THE FIRST PAGE OTHER THAN THE TEXT IN BRACKETS
Please be sure to remove the Brackets while renaming the page

Third Step: Make sure the word   is in yellow at the top of the proposal

Proposing Department/Unit* Employment & Labor Relations Contact Phone* 724-357-2724

(A) Course Prefix* ELR

(B) Course Number*  See the Registrar's List of Unavailable Course Numbers at http://www.iup.edu
/WorkArea/linkit.aspx?LinkIdentifier=id&ItemID=129323

645

(C) Course Title* Ethics for Human Resource Practitioners

(D) Course Level*
graduate-level

(E) Cross Listed*

Dual Listed courses must use the

Dual Listed form

Note: both courses to be dual-listed

must be approved through Senate

PRIOR to requesting Dual Listing

Dual Listed = Courses listed at two 
levels,

such as undergraduate and graduate,

masters and doctoral, etc.

Cross Listed = Course has more than one prefix such as GEOG/RGPL 233

NO

If YES, with:

http://www.iup.edu/WorkArea/linkit.aspx?LinkIdentifier=id&ItemID=129323
http://www.iup.edu/WorkArea/linkit.aspx?LinkIdentifier=id&ItemID=129323


(F) Variable Credit*
NO

If YES, enter the number of credits:

(G) Variable Title*
NO

If YES, enter the title(s):

(H) Number of Credits*

Class Hours per Week:3

Lab Hours:

Credits:3

(I) Repeatable Course*

This is only required for a course that 
can be repeated multiple times, such as 
an Independent Study or Internship.  It 
does  refer to the D/F repeat process.not

NO

If YES, please complete the following:

Number of Credits that May be Repeated: 

Maximum Number of Credits Allowed to be Repeated: 

(J) Prerequisite(s)

This field must be filled in.  If there is no 
prerequisite, please type 'none'.

None

(K) Co-requisite(s)

This field must be filled in.  If there is no 
co-requisite, please type 'none'.

This means that another course must be taken in the same semester as the proposed course

None

(L) Additional Information Check all that apply. Note: Additional documentation will be required

* Teacher Education: Please complete the Teacher Education section of this form (below)

* Liberal Studies: Please complete the Liberal Studies section of this form (below)

* Distance Education: Please complete the Distance Education section of this form (below)

(M) Recommended Class Size
NO

Number (Enter Zero if No):0

If YES: (Check one of the following reasons and provide a narrative explanation)

Explain (required):

(N) Catalog Description* Guidelines: Do not include pre/co-requisite information here. The registrar prefers a concise description of 
course content, beginning with an active verb.

Analyze philosophical and practical investigation of the main concepts and theories of ethics, with 
applications to fundamental moral questions as they arise in different areas of Human Resources. Use of 
normative elements associated with ethical decision making, as well as the emerging interest in 
descriptive ethics, to address important problems human resource managers confront.



(O) Student Learning Outcomes* 
(SLO)

For Each Outcome Describe

How the Outcome Will

Be Measured

These should be measurable, appropriate to the course level, and phrased in terms of student 
not instructional or content outcomesachievement, 

If dual listed, indicate additional learning objectives for the higher level course. Hit Tab to add additional 
lines

Note that the text box in the table expands and that additional rows can be added using 
table editing tools.

SLO 
#

Outcome How outcome is 
assessed

1 Examine ethical dilemmas and discuss ways to resolve ethical 
issues Discussion Board

Research Paper
Case Analysis

2 Analyze ethical and unethical behavior in relation to organizational 
stakeholders Case Analysis

Quizzes

3 Develop an organizational Code of Ethics
Course Project

4 Construct processes designed to create and sustain an ethical 
organizational culture Course Project

5 Develop a theoretical framework of ethical decision making in the 
field of Human Resource Discussion Board

Research Paper

(P) Brief Course Outline* Give an outline of sufficient detail to communicate the course content to faculty across campus. It is not 
necessary to include specific readings, calendar, or assignments

As outlined by the federal definition of a "credit hour", the following should be a consideration regarding 
student work - For every one hour of classroom or

direct faculty instruction, there should be a minimum of two hours of out of class student work.

Lesson 1: Introduction to Ethics in the Workplace

Lesson 2: Ethical Perspectives

Lesson 3: Personal Ethical Development

Lesson 4: Ethical Decision Making and Action Part 1

Lesson 5: Ethical Decision Making and Action Part 2

Lesson 6: Ethical Interpersonal Communication

Lesson 7: Exercising Ethical Influence

Lesson 8: Improving Group Ethical Performance

Lesson 9: Leadership and Follower-ship Ethics

Lesson 10: Combating Destructive Behavior

Lesson 11: Building an Ethical Workplace

Lesson 12: Promoting Organizational Citizenship in a Global Society

Lesson 13: Understanding Ethical Blindness

Lesson 14: How to Build a Code of Ethics that is Effective

Lesson 15: Reflections





(Y) Are the 
Resources 
Adequate?*

(i.e. faculty, space, equipment, laboratory supplies, library materials, travel funds, etc.)

 NO

Please Provide Comment:

Distance Education Section

 - Complete this section only if adding Distance Education to a New or Existing Course

If 
Completing 
this Section,

Check the 
Box to the 
Right:

NOTE: you must check this box if the Course has previously been approved for Distance Education

Course 
Prefix
/Number ELR 645

Course Title Course_TitlelinetexttrueBLOCKEthics for Human Resource Practitioners

Type of 
Proposal

See CBA, Art. 42.D.1 for Definition

Brief Course 
Outline

Give an outline of sufficient detail to communicate the course content to faculty across campus.  It is not necessary to include specific 
readings, calendar or assignments

As outlined by the federal definition of a "credit hour", the following should be a consideration regarding student work - For every one 
hour of classroom or

direct faculty instruction, there should be a minimum of two hours of out of class student work.

Lesson 1: Introduction to Ethics in the Workplace

Lesson 2: Ethical Perspectives

Lesson 3: Personal Ethical Development

Lesson 4: Ethical Decision Making and Action Part 1

Lesson 5: Ethical Decision Making and Action Part 2

Lesson 6: Ethical Interpersonal Communication

Lesson 7: Exercising Ethical Influence

Lesson 8: Improving Group Ethical Performance

Lesson 9: Leadership and Followership Ethics

Lesson 10: Combating Destructive Behavior

Lesson 11: Building an Ethical Workplace

Lesson 12: Promoting Organizational Citizenship in a Global Society

Lesson 13: Understanding Ethical Blindness

Lesson 14: How to Build a Code of Ethics that is Effective

Lesson 15: Reflections





http://www.iup.edu/page.aspx?id=127235


https://www.iup.edu/liberal/faculty-and-staff/euslos/




For both new and revised courses, please attach (see the program education coordinator):

The Overall Program Assessment Matrix
The Key Assessment Guidelines
The Key Assessment Rubric

  File Modified

No files shared here yet.

 Drag and drop to upload or browse for files

Narrative Description of 
the

Required Content

How the proposal relates to the Education Major

Please scroll to the top and click the Page Status if you are ready to take action on the workflow.
Please submit an ihelp if you have any questions http://ihelp.iup.edu

http://ihelp.iup.edu
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