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This course is also proposed as an Honors College Course. Pan-African)







III. Detailed Course Outline

—

Topics # of hours

Introduction to Competitive Issues

Going globally and Competitive Advantages

3

3

Global Challenges and Trade Interdependence 3
£
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Benavides, A. (2002), “The Labor Productivity: Competitiveness of U.S. versus Foreign
Commercial Banks”, Advances in Competitiveness Research, 10(1), pp. 112-122.

Bertsch, T., J. Busbin, and N. Wright (2002), “Gaining Competitive Advantage in E-Tailing
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Buck, T., L. Filatotchev, N. Demina, and M. Wright (2003), “Insider Ownership, Human
Resource Strategies and Performance in a Transitional Economy”, Journal of
International Business Studies, 34(6), pp. 530-549.
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Summary of Revision
MGMT 454

The following changes are undertaken:

1.

Prerequisite is changed from MGMT 350 to MGMT 310. This is done because
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and aspects of materials discussed in MGMT 454.

The course description is changed as requested by the university-wide curriculum
committee.

The course objectives are changed as requested by the university-wide curriculum
committee.

The references are changed as requested by the university-wide curriculum
committee.









