


PART 1I - Description of Curriculum Change 9s-1
1. Bachelor of Science--Human Resource Management

Liberal Studies: As outlined in Liberal Studies section with the following specifications: 54-56
Mathematics: MA121
Social Science: EC121, PC101
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AD321 Business and Interpersonal Communications 3sh

AG201 Principles of Accounting I 3sh

AG202 Principles of Accounting II - 3sh

BL235 Introduction to Business Law 3sh

FI310 Finance 1 3sh

IM300 Information Systems: Theory and Practice 3sh

MG310 Principles of Management 3sh

MG330 Production and Operations Management 3sh

MGA495 Business Policy 3sh
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QB215 Business Statistics 3sh

Major: Human Resource Management 27

Required Courses:

AG300 Managerial Accounting 3sh
MG300 Human Resource Management 3sh
MG311 Human Behavior in Organizations 3sh
MG400 Compensation Management 3sh
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Human Resource Management

Old Program New Program
Bachelor of Science—Human Resource Management Bachelor of Science--Human Resource Management
Liberal Studies: As outlined in Liberal Studies Liberal Studies: As outlined in Liberal Studies
section with the following specifications: 54-56 section with the following specifications: 54-56
Mathematics: MA121 Mathematics: MA121
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Liberal Studies Electives: MA214, EC122, Liberal Studies Electives: MA214, EC122,
BE/CO/IM101, no courses with MG prefix BE/CO/IM101, no courses with MG prefix
College: Business Administration Core 33 College: Business Administration Care a3
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AG201 Principles of Accounting I 3sh AG201 Principles of Accounting I 3sh
AG202 Principles of Accounting II 3sh AG202 Principles of Accounting IT 3sh
BL235 Introduction to Business Law 3sh BL235 Introduction to Business Law 3sh
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IM300 Info Systems: Theory & Practice 3sh IM300 Info Systems:Theory & Practice  3sh
MG310 Principles of Management 3sh MG310 Principles of Management 3sh
MG330 Production and Operations Mgt  3sh MG330 Production and Operations Mgt~ 3sh
MG495 Business Policy 3sh MG495 Business Policy 3sh
MK320 Principles of Marketing 3sh MK320  Principles of Marketing 3sh
QB215 Business Statistics 3sh QB215 Business Statistics 3sh
Major: Human Resource Management 27 Major: Human Resource Management 27
Required Courses: Required Courses:
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MG 311 - Human Behavior in Organizations
MG 400 - Compensation Management

MG 401 - Training and Development

MG 402 - Seminar in HRM (Writing Intensive)

Electives:
The HRM major should select three (3) courses as electives, consisting of at least one (1) from each group of electives:

Group A

MG/MK 432 - Business and Society

MG 351 - International Management

SO 332 - Racial and Ethnic Minorities

SO 354 - Sexual Inequalities in Human Societies
PC 411 - Psychology of Women

Group B
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