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Week 9

Week 10

Week 11

Problem solving strategies for clinical management
Decision-making models for clinical management
Conflict management

Leading change
Selecting, coaching and developing staff
Managing performance

Ethical and legal issues in managing others
Diversity in the workplace
Safety in the workplace: violence, sexual harassment

Managing information and technology
Manageing time and nrioritv setting

(2 hrs.)

(2 hrs.)

(2 hrs.)

(2 hrs.)
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Developing personal/professional image
Transition to the workplace
Final Exam (2 hrs.)
IV. EVALUATION METHODS *
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30% Final exam (multiple choice and essay)
1094 Sh=chlars hnsad ppsa riydias
10%  Group project addressing concepts of team-building
10%  Conflict Analysis Activity
5%  Reflection on group process
5% Resume and career plan
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McConnell, C. R. (2005). Larger, smaller, and flatter: The evolution of the modermn health care organization.
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2. A summary of the proposed revisions- to add new or changed pre- or co- requisites.
Change Prerequisites from NURS 339 to NURS 331 and 333.

3. Justification or rationale- to ensure appropriate progress through the program.

NURS 339 was split into two courses, NURS 331 and 333. This allows the student to be evaluated on Maternal-
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1. Course Description

NURS 412 Professional Nursing III 2 lecture hours
0 lab hours
2 credit hours
't a2 pi"k - ;
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Week 9 Problem solving strategies for clinical management 2 hrs.
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& 70-79%
D 60-69%
F Less than 60%
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COURSE ANALYSIS QUESTIONNAIRE
NURS 412 Professional Nursing III

Section A: Details of the Course

Al This course will fit into the senior year of the Bachelor of Science degree in the Nursing program. It is a
required course for students in the major.

A2 This course is part of the curriculum revision in the Nursing program.
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A4 This course is not intended to be offered as a dual-level course.
A5 This course is not intended to be taken for variable credit.

A6 Material on management and leadership in nursing would be included in other baccalaureate nursing
programs.

i

Collegiate Nursing Education, State Board of Nursing Professional and Vocational Standards.) The
information taught in this course is consistent with the test plan for the licensing exam for nursing
(NCLEX-RN.)

Section B: Interdisciplinary Implications

Bl This course will be taught by one faculty member at a time within the Nursing Department.
B7_This canrse does naf nverlan with any other conrses at the [Iniversity
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Cé6 Eighty students will be accommodated in this section.
c7 No professional society limits enrollments in a course of this nature.
5. Liberal Studies course approval form and checklist (if appropriate)

Non-applicable
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